
Using the data from McKinsey, this session will not only review the data but discuss metrics
that can be created to implement, monitor, and measure safe spaces for Black women. 

August is Black Business Month and so often, companies are unaware of building
relationships with Black Businesses, Nonprofits and other institutions to serve as vendors,
clients, or partners in your CSR work.

Understand the backdrop and importance of Juneteenth as not just a celebration but as a
unifier representing the power of resistance and resilience. 
Understand the dehumanization of slavery and the inequities and oppression black people
have historically come up against in this country, and those who've fought against it.  
Have a deeper understanding of the modern-day challenges to equality that black people
wrestle with at work, in the justice system and in society as a whole. 

After this series, participants will: 

According to Mental Health America, "Racial trauma, or race-based traumatic stress (RBTS),
refers to the mental and emotional injury caused by encounters with racial bias and ethnic

discrimination, racism, and hate crimes. In this session, listen to experts and individuals
discuss their experiences with racial trauma in the workplace and learn how you can protect

and support BIPOC staff.
 

Understand the definition of racial trauma.
Be able to identify symptoms and issues that are triggers in the workplace.
Create and discuss solutions to eliminate trauma in the workplace and support staff.

After this series, participants will: 
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Understand Asset Based Community Development and have the ability to recognize assets
in your community to build relationships.
Understand how to map assets and potential partners.
Create and evaluate outreach strategy and plans to engage.

After this series, participants will: 

The role of women in the workplace is constantly changing; but throughout history it has
always been a struggle. Women make 80 cents for every dollar men earn. But Black women

earn only 63 cents on the dollar, and for Latinas it is only 54 cents. This session is designed to
explore the dynamics of race, gender, identity, and the impact of power, in the workplace for

women. It will also explore ways in which co-conspirators can create safe and brave spaces of
support.  

The scale of the issues facing Black US workers is massive, and the
roots of the problem are deep.

 
 In order to address these issues, Diversity Crew is committed to
providing a context of Black History as well as opportunities for

companies to create a culture of change and boldness to do
something impactful and different than ever before. 

Speaking Series | An Exploration of Equity & Black Americans

Women in the Workplace

Understand and have knowledge of key figures and events in Black History that are often
unknown.
Understand and help your organization see the value of celebrating Black History Month.
 Discover and create opportunities for programming during the months of January and
February for Dr. King's birthday and Black History month.

After this series, participants will: 

Understand the disparities, major biases and cultural dynamics that women, especially
black and brown, face at work. 
Recognize the impact of code-switching and historical circumstance of black women, and
understand how the media informs the way they are seen.
Acknowledge the importance of co-conspirators, and what they can do beyond allyship, to
make a difference.

After this series, participants will: 
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Although Black History is celebrated in the United States for just a month, companies can utilize
this time to better understand the journey of Black Americans & the significant role played in our
country. In this workshop, you will learn about key events & individuals that are not often 
 discussed & ways in which your organization can create programming for the month.

The Importance of Black History in Your Company

Creating Safe Spaces for Black Workers

Juneteenth recognizes the date June 19, 1865, two and a half years after the Emancipation
Proclamation and two months after the end of the Civil War when hundreds of thousands of

enslaved men and women in Texas finally learned they had been freed. But that did not mean
freedom at all. Since the late 1500's, there has been systematic oppression of black people in

this country. This workshop will discuss the methodical suppression of black people
throughout history, chronicle Juneteenth itself, and examine the sustained struggle for equality

of black people to this day

Juneteenth and Black History

Building Partnerships in the Black Community

Dealing with Racial Trauma in the Workplace

Be able to discuss data from McKinsey and other resources, such as Lean In, on Black
women in the workplace.
Understand the challenges Black women face in the workplace.
Be able to discuss metrics and solutions to create safe spaces.

After this series, participants will: 

Froswa’ Booker-Drew, Ph.D believes
relationships are the key to our personal,
professional and organizational growth. She
has been quoted in Forbes, Huffington and
other media outlets, due to an extensive
background in leadership, nonprofit
management, philanthropy, partnership
development, training and education. 

About the Speaker: 
Dr. Froswa' Booker-Drew

Contact us at LetsGo@DiversityCrew.com 
to book your next speaking event today! 


